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WELCOME!

1© 2025 USI  Insurance Services. All rights reserved

Welcome to your 2026 Open Enrollment Guide. Your benefits are a valuable part of your total compensation 

package, and we encourage you to take the time to carefully review your options.  We want to summarize 

what you need to know about the changes to your benefits and provide instructions on how to enroll. For more 

detailed information, you can also refer to the Benefits Website.

TOP THINGS TO KNOW ABOUT 2026 BENEFITS

Open Enrollment is November 7th through November 20th, 2025.

You must enroll in benefits to keep your coverage.  Benefit elections will become effective January 1st, 

2026.

No increases to medical, dental and vision premiums.

NEW 24/7 virtual visit copayments on the medical plans.

Reliance Matrix will now administer the short-term and long-term disability benefits.  Evidence of good 
health will not be required.  However, there may be pre-existing condition limitations if you currently 
don’t have this coverage. 

NEW accident plan is being offered to you and your family.

NEW life Insurance will be provided to Lucky Strike center management and corporate associates.

WHAT’S INSIDE

This open enrollment guide summarizes some of the features of the Lucky Strike Entertainment benefit plans. Please refer to the plan documents for

exact terms and conditions of coverage. If any conflict ever arises between this brochure and official plan documents, the terms of the actual plan 

documents or other applicable documents will govern in all cases. Lucky Strike Entertainment and its affiliated entities reserve the right to change, 

modify, or terminate the benefit plans at any time. This transition guide isn’t a contract for purposes of employment or payment of benefits.
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RESOURCES FORMORE INFORMATION

In addition to the information in this package, you can find more details about Lucky Strike Entertainment’s benefits with the following 

resources:

• Benefits Website https://luckystrike.hrbenefits.net/

• Health Advocate by calling 1-866-695-8622

• Legal Notices & Disclaimers

COSTOF BENEFITS AND PAYROLL DEDUCTIONS

The amount you pay for benefits varies depending on the benefits you elect, your coverage level, and your employment status. For 

a full list of the costs for benefits through Lucky Strike Entertainment, go to https://luckystrike.hrbenefits.net/. Premiums will also be 

shown on the enrollment site for each benefit.

Premium deductions for 2026 Lucky Strike Entertainment benefits will begin on your first check in January.

ELIGIBLE DEPENDENTS

Your eligible dependents include:

• Your lawfully married spouse

• Your dependent child(ren) up to age 26

• Adult disabled child (of any age) who is your dependent

If you enroll dependents for coverage through Lucky Strike Entertainment, you will be required to provide documentation,
such as a marriage or birth certificate.
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HOW TOENROLL

ENROLLMENT PROCESS

To enroll into any of the available benefits, you will need to login to UKG Pro.

Upon logging into UKG Pro, the dashboard will appear.

 From the left-hand navigation panel, select the Myself icon.

 Click to open the Benefits drop-down menu.

 Select Manage My Benefits.

https://luckystrike.hrbenefits.net/
https://www.flipsnack.com/5de6a5a7c6f/amf-bowling-centers-inc-2025-legal-notices-no-medicare/full-view.html
https://luckystrike.hrbenefits.net/


BENEFITS SUMMARY

The Lucky Strike Entertainment benefits program is designed to provide comprehensive health and welfare benefits for you and

your family as well as tools and resources to help you maintain and improve your health. The chart below provides a brief summary

of the Lucky Strike Entertainment benefits. For more detailed information about each benefit, see the following pages of this

Open Enrollment Guide. You may also refer to the website https://luckystrike.hrbenefits.net/.

• Three plan options to choose fromCore HSAMEDICAL / PRESCRIPTION DRUGS

* Prescription drug coverage is included with

all plans through CarelonRx

Standard HRA

Traditional

UnitedHealthcare / CarelonRx

Dental PPODENTAL

Ameritas

• Includes coverage for preventive, basic, and 

major care along with child orthodontia

• Two network options for vision coverageEyeMed Network

VSP Network

VISION

Ameritas

• Option to purchase life insurance coverage 

in increments

Voluntary coverage

for you & your dependents

VOLUNTARY LIFE/AD&D

The Standard

VOLUNTARY DISABILITY

Reliance Matrix

Short-term disability 

Long-term disability

• Option to purchase short-term and/or 

long-term disability salary continuation 

coverage

FLEXIBLE SPENDING ACCOUNTS

Health Equity

Health Care FSA 

Dependent Care FSA

• FSA accounts to pay for qualified medical/ 

dependent care expenses

HSAHEALTH SAVINGS ACCOUNT

Health Equity

• Tax advantaged savings account to pay for 

eligible healthcare expenses. You must be 

enrolled in a HDHP to participate.

One-on-one support • Free assistance related to your benefitsBENEF I T ASSISTANCE

Health Advocate
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VOLUNTARY ACCIDENT

Reliance Matrix

Accident Insurance • Option to purchase accident insurance 

to provide lump-sum benefits for injuries 

from a covered accident

https://luckystrike.hrbenefits.net/


MEDICAL COVERAGE

Lucky Strike Entertainment provides the choice of three medical plans. These plans are administered by 

UnitedHealthcare and do not require selection of a primary care physician.

CORE HSA

• You pay less each paycheck but have a higher deductible.

• This plan allows you to establish a Health Savings Account (HSA) that enables you to make pre-tax 

contributions to your account through payroll deductions. These funds can be used to help pay your 

deductible and coinsurance.

• This plan offers only in-network coverage except for true emergencies.

• 24/7 Virtual Care is available prior to meeting deductibles.

STANDARD HRA
• This plan has a lower deductible than the Core HSA and offers both in-network and out-of-network 

coverage. When using in-network providers, there are copays on Primary Care and Specialty Care Physician 

office visits instead of coinsurance. You do not need to meet your deductible first for these office visits.

• Includes a Health Reimbursement Account (HRA). Lucky Strike Entertainment funds $1,000 to the HRA to help 

offset a portion of your deductible to pay for medical, dental, vision, prescriptions and over- the-counter 

(OTC) drug costs.

• Both in-network and out-of-network coverage is included.

TRADITIONAL

• You will have a lower deductible than the Core HSA or Standard HRA but will pay more each paycheck.

• Both in-network and out-of-network coverage is included.

All three plans include prescription drug coverage.
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PLAN CARRIER UnitedHealthcare (UHC)

CONTACT INFORMATION Phone: 1-866-844-4864

Website: www.myuhc.com

GROUP NUMBER 906034

PROVIDER NETWORK Plans use UnitedHealthcare’s EPO or POS network. Keep in mind that you pay 

the lowest out-of-pocket costs when you use providers who participate in the 

network. Visit www.uhc.com for a complete list of network doctors. For 

additional help, you can reach out to My Health Advocate at 1-866-695-8622.

Before you receive medical care, make sure you’re using an in-network provider 

to ensure you’re paying the lowest out-of-pocket costs.

ID CARDS If you are newly enrolled, you will receive an ID card within two to three weeks 

of the plan effective date. To register on the UHC website and print your 

temporary ID card, you will need your UHC ID number, which you can obtain by 

calling UHC Customer Service at 1-866-844-4864. Show your ID card whenever 

you receive medical services.

NO ELECTION =

NO COVERAGE

If you do not enroll for coverage during open enrollment period, you will have 

no coverage from Lucky Strike Entertainment effective January 1, through 

December 31, 2026.

You will have the opportunity to elect coverage for 2027 during an Open 

Enrollment period next fall.

http://www.myuhc.com/
http://www.uhc.com/


MEDICAL COVERAGE continued

BENEFITS SUPPORT
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Lucky  Strike  Entertainment’s  plans  are  on  the  UnitedHealthcare  EPO and 

POS networks. If you are questions about your coverage for care related to 

pregnancy, a serious chronic illness, or an upcoming surgery, please contact 

Health Advocate at 1-866-695-8622 or UnitedHealthcare Customer Service at 1-

866-844-4864.

HEALTH SAVINGS ACCOUNT 

(HSA)

If you enroll in the Core High Deductible Health Plan, you can choose to set up 

and fund a Health Savings Account (HSA).

If you enroll in the Standard HRA plan, Lucky Strike Entertainment will contribute 

funds for you to use toward your out-of-pocket medical, dental, vision, 

prescription drug, and over-the-counter drug expenses. If you enroll in the 

Standard HRA plan January 1, 2026, Lucky Strike Entertainment’s contribution will 

be $1,000.

HEALTH REIMBURSEMENT 

ACCOUNT (HRA)

MEDICAL PLAN HIGHLIGHTS A summary of the most utilized benefits are in the chart below.

Core HSA

In-Network Only In-Network Out-of-Network In-Network Out-of-Network

Individual $5,500 $3,500 $7,000 $1,500 $3,000 

Family $11,000 $7,000 $14,000 $3,000 $6,000 

Coinsurance 20% 30% 40% 30% 40%

Individual $7,000 $7,000 $10,000 $7,000 $10,000 

Family $14,000 $14,000 $20,000 $14,000 $20,000 

Primary Care 20% AD $30 copay 40% AD 30% AD 40% AD

Specialty Care 20% AD $60 copay 40% AD 30% AD 40% AD

24/7 Virtual Care*
$35 (before 

deductible)
$20 copay 40% AD $35 copay 40% AD

Adult Periodic Exams 100% 100% 40% AD 100% 40% AD

Well-Child Care 100% 100% 40% AD 100% 40% AD

Radiology and Lab Tests 20% AD 30% AD 40% AD 30% AD 40% AD

Urgent Care Facility 20% AD 30% AD 40% AD 30% AD 40% AD

ER Facility Charges 20% AD 30% AD 30% AD 30% AD 20% AD

Inpatient Facility Charges 20% AD 30% AD 40% AD 30% AD 40% AD

Outpatient Facility 

Charges
20% AD 30% AD 40% AD 30% AD 40% AD

Inpatient 20% AD 30% AD 40% AD 30% AD 40% AD

Outpatient 20% AD 30% AD 40% AD 30% AD 40% AD

Chiropractic 20% AD 30% AD 40% AD 30% AD 40% AD

Diagnostic Services

Mental Health / Substance Abuse

Other Services

Standard HRA Traditional

Annual Deductible and Coinsurance

Maximum Out-of-Pocket

Physician Office Visit

Preventive Care

AD = After Deductible



PRESCRIPTIONDRUGCOVERAGE

Prescription drug benefits are included with all medical plans and are administered by CarelonRx. Below is 

important information you need to know about transitioning your prescription drug coverage.
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PLAN CARRIER CarelonRx

CONTACT INFORMATION Phone: 1-833-777-7408

Website: www.carelonrx.com

PROVIDER NETWORK Before you fill your prescription, make sure you’re using an in-network pharmacy 

to ensure you’re paying the lowest out-of-pocket costs.

In order to locate in-network pharmacies, please visit www.carelonrx.com or 

contact Member Services at 1-833-777-7408.

ID CARDS If you are newly enrolled, you will receive an ID card within two to three weeks 

of the plan effective date. This will be the same ID card that you use for medical 

services. To register on the UHC website and print your temporary ID card, you 

will need your ID number, which you can obtain by calling UHC Customer 

Service at 1-866-844-4864. Show your ID card whenever you receive 

prescription drugs.

FORMULARY A formulary is a list of generic and brand-name prescription medications 

covered by the health insurance plan. The plan’s formulary is divided into tiers 

based on the type of drug. If your prescription medication is in a lower tier, it will 

cost you less. You can view formulary information when you visit https://

client.formularynavigator.com/Search.aspx?siteCode=6647814809.

MAIL-ORDER PROGRAM If you currently take a maintenance medication, you want to utilize the mail-

order program, which requires you to get a new 90-day prescription from your 

provider. You will need to contact CarelonRx Pharmacy to complete the set-up 

of your mail order account which will include mailing address confirmation and 

payment.

We recommend getting an additional 30-day retail refill from your provider in 

case there are delays with the home delivery transition process.

TraditionalStandard HRACore HSA

Network Retail Pharmacy (30 Day Supply) – Per Prescription

$10 copay$10 copay AD$15 copay ADGeneric (Tier 1)

30% coinsurance 

$25 min, $125 max

30% coins AD 

$25 min, $125 max

30% coinsurance AD 

$30 min, $120 max
Preferred (Tier 2)

45% coins AD 

$40 min, $225 max

45% coins AD

$40 min, $225 max

40% coinsurance AD 

$45 min, $200 max
Non-Preferred (Tier 3)

Network Mail Order Pharmacy (90 Day Supply) – Per Prescription

$25 copay$25 copay AD$37.50 copay ADGeneric (Tier 1)

30% coinsurance

$62.50 min/$312.50 max

30% coins AD 

$62.50 min/$312.50 max

30% coinsurance AD

$75 min, $300 max
Preferred (Tier 2)

45% coinsurance

$100 min/$562.50 max

45% coins AD 

$100 min/$562.50 max

40% coinsurance AD 

$112.50 min/$500 max
Non-Preferred (Tier 3)

AD = After Deductible

Note:  Benefits are only covered at in-network pharmacies.

http://www.carelonrx.com/
http://www.carelonrx.com/
https://client.formularynavigator.com/Search.aspx?siteCode=6647814809
https://client.formularynavigator.com/Search.aspx?siteCode=6647814809


WELLNESS PROGRAM

Lucky Strike Entertainment offers reduced medical premiums and rewards for participating in the wellness

program.

PLAN CARRIER UHC Rewards

CONTACT INFORMATION Website: www.myuhc.com

UnitedHealthcare app

GROUP NUMBER

PARTICIPATION FOR

REDUCED MEDICAL

PREMIUMS

Have an annual preventive visit with a doctor.

UnitedHealthcare reports when a visit has been paid.

Your weekly payroll deduction for medical coverage will be $15 less ($30 if paid 

biweekly).

If you and your spouse participate, your weekly payroll deductions will be $30 

less ($60 if paid biweekly).

ELIGIBILITY Lucky Strike Entertainment associates enrolled in the medical plan as of 

January 1. Spouses are also eligible participate.

. 

UHC REWARDS Your health plan comes with a new way to earn up to $250.

UnitedHealthcare Rewards is included in your health plan at no additional cost.

Some ways to earn rewards:

• Reach daily goals (like the number of steps you take or the number of hours 

you sleep).

• Complete one-time reward activities (like completing a health survey or 

getting a cost estimate)
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906034

AmountsDescriptionAction

One-Time Activities

$5
A cost estimate informs you of the expected cost for an 

upcoming visit or service
Get a cost estimate

$10Talk to a provider by video for common urgent care needs24/7 Virtual Visit

$25
Learn how your health journey is going and offers to help 

improve your well-being
Complete health survey

Tracker Based

$25Automatically track activitiesConnect a tracker

$0.25Track 15 active minutes or 5k steps per dayDaily activity – goal 1

$0.50Track 30 active minutes or 10k steps per dayDaily activity – goal 2

$2.50
Complete the daily activity goals 5 out of 7 days (Sunday 

to Saturday)

Fitness challenge – weekly 

goal

$5Track sleep for 14 daysSleep tracking

$2.50
Track 7 hours of sleep for 5 out of 7 nights (Sunday to 

Saturday)

Sleep challenge – weekly 

goal

http://www.myuhc.com/


DENTAL COVERAGE

Lucky Strike Entertainment offers a dental plan option. Dental coverage is provided through the Preferred Provider 

Organization (PPO) Plan through Ameritas.

PLAN CARRIER Ameritas

CONTACT INFORMATION Phone: 1-800-487-5553

Website: https://explore.ameritas.com/lsent/dental/

GROUP NUMBER 60324

PROVIDER NETWORK The dental plan uses Ameritas’ network of dental providers. Keep in mind that 

you pay the lowest out-of-pocket costs when you use providers who participate 

in the Ameritas network. To find an in-network dental provider, visit 

https://explore.ameritas.com/lsent/dental/.

ORTHODONTIA The Lucky Strike Entertainment dental plan covers orthodontia treatment for 

children under the age of 19. 

ID CARDS Ameritas will issue ID cards following your election. When you receive dental 

services, provide your ID card or Social Security number to confirm eligibility with 

providers.
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Out-of-NetworkIn-Network

Annual Deductible

$50$50Individual

$150$150Family

YesYesWaived for Preventive Care?

Annual Maximum

$1,000$1,500Per Person

20% coinsuranceNo cost

Preventive

Exam, X-Rays, Sealants, Fluoride for 

Children under age 15

50% coinsurance20% after deductible

Basic

Fillings, Root Canals (Endodontic 

Care), Periodontal Scaling, Minor Oral 

Surgery, Simple Extractions

50% after deductible50% after deductible

Major

Crowns, Dentures, Implants, Onlays, 

Fixed Bridges, Denture Repairs

Orthodontia

50% coinsurance50% coinsuranceBenefit Percentage

Not coveredNot coveredAdults

Coverage to age 19Covered to age 19Dependent Children

$1,000$1,000Lifetime Maximum

0 months0 monthsBenefit Waiting Periods

https://explore.ameritas.com/lsent/dental/
https://explore.ameritas.com/lsent/dental/


VISION COVERAGE
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Vision Insurance is available through Ameritas. During the enrollment process, you will have the option of 

utilizing either the VSP network or the EyeMed network. You must choose the network you wish to participate in. 

Once your decision has been made during open enrollment, that is the network you will continue to participate 

in for the remainder of the plan year.

PLAN CARRIER Ameritas - VSP or EyeMed Networks

CONTACT INFORMATION Phone: 1-800-877-7195 – VSP

Phone: 1-866-289-0614 - EyeMed

Website: https://explore.ameritas.com/lsent/dual-choice-vision/

GROUP NUMBER 60324

PROVIDER NETWORK The vision plan uses both the VSP and EyeMed networks of providers. This 

includes private practice and major retailers. Keep in mind that you pay the 

lowest out-of-pocket costs when you use providers who participate in- network. 

To find an in-network vision provider, visit https://explore.ameritas.

com/lsent/dual-choice-vision/.

Before you receive vision care, make sure you’re using an in-network provider to 

ensure you’re paying the lowest out-of-pocket costs.

ID CARDS You will receive an ID card from Ameritas when you first enroll. Provide your ID 

card or social security number to confirm eligibility when you receive vision 

services.

VSP 

Out-of-Network

VSP 

Network

EyeMed 

Out-of-Network

EyeMed 

Network

$10 Exam

$0 Eyeglass Lenses or 

Frames

$10 Exam

$10 Eyeglass Lenses 

or Frames*

No deductible
$10 Exam

$10 Eyeglass Lenses
Deductibles

Up to $45Covered in fullUp to $35Covered in fullAnnual Eye Exam

Up to $30

Up to $50

Up to $65

Up to $100

N/A

Covered in full

Covered in full

Covered in full

Covered in full

See Lens Options

Up to $25

Up to $40

Up to $55

No benefit

N/A

Covered in full

Covered in full

Covered in full

20% discount

See Lens Options

Lenses (per pair)

Single Vision

Bifocal

Trifocal

Lenticular

Progressive

No benefit

No benefit

Up to $105

Up to $210

Member cost up to $60

Member cost up to $60

Up to $130

Covered in full

No benefit

No benefit

Up to $104

Up to $200

Member cost up to $40

10% off of retail

Up to $130

Covered in full

Contacts

Fit & Follow-up Exams

Standard

Premium (Allowance)

Elective

Medically Necessary

Up to $70$130**Up to $65$130Frame Allowance

12 / 12 / 12
Based on date of service

12 / 12 / 12
Based on date of service

12 / 12 / 12
Based on date of service

12 / 12 / 12
Based on date of service

Frequencies (months)

Exam / Lens / Frame

*Deductible applies to a complete pair of glass or to frames, whichever is selected.

**The Costco and Walmart allowance will be the wholesale equivalent. 

https://explore.ameritas.com/lsent/dual-choice-vision/
https://explore.ameritas.com/lsent/dual-choice-vision/
https://explore.ameritas.com/lsent/dual-choice-vision/


You will have access to a Health Savings Account (HSA). You may contribute to this account if you are enrolled 

in the Core HSA medical plan.  Below is the important information you need in order to use your Lucky Strike 

Entertainment HSA benefits.

PLAN CARRIER Health Equity

CONTACT INFORMATION Phone: 1-877-924-3967

Website: my.healthequity.com

PLAN YEAR FOR FSAs The plan year runs from January 1 through December 31 each year.

HSA ENROLLMENT The maximum amount you can contribute to an HSA for 2026 is:

• Individual: $4,400/Family: $8,750

• Additional Catch-up Contribution for those age 55 and older: $1,000

HEALTHREIMBURSEMENTACCOUNT

If you enroll in the Standard HRA medical plan, Lucky Strike Entertainment will establish an HRA account on your

behalf. You will be provided with a debit card, and funds can be used for your out-of-pocket medical, dental,

vision, prescription drug, and over-the-counter drug expenses. If you enroll in the Standard HRA plan January 1,

2026, Lucky Strike Entertainment’s contribution will be $1,000.

HEALTHSAVINGSACCOUNT
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PLAN CARRIER UnitedHealthcare (UHC)

CONTACT INFORMATION
Phone: 1-866-844-4864

Website: www.myuhc.com

CLAIM 
REIMBURSEMENT

Claims processed by UnitedHealthcare will be paid directly to providers for 
eligible expenses. You may also request a reimbursement yourself. 

http://my.healthequity.com/
http://www.myuhc.com/


You must make new elections each year for Health Care and Dependent Care FSA benefits. Your elections do 

not continue from year to year. 

PLAN CARRIER Health Equity

CONTACT INFORMATION Phone: 1-877-924-3967

Website: my.healthequity.com

PLAN YEAR FOR FSAs The plan year runs from January 1 through December 31 each year.

FSA ENROLLMENT The maximum amount you can contribute to each FSA for 2026 is:

• Health Care FSA: $3,400

• Dependent Care FSA: $7,500 ($3,750 if married and filing jointly)

You may only enroll in a Limited Purpose Healthcare FSA if you are enrolled in a

High Deductible Health plan and contribute to an HSA.
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IMPORTANT INFORMATION  You have until March 15, 2027 to incur any claims for which you would like to 
reimburse yourself.

 You have until March 31, 2027 to file any claims for reimbursement.

 If you do not use all of the funds in your FSA, you will forfeit any remaining 
funds.

 Expenses paid through an FSA cannot be claimed as a tax deduction on 
your federal income tax return.

 Keep all receipts! The IRS can require substantiation (proof) of any purchase 
to ensure it is for a qualified expense.

FLEXIBLE SPENDING ACCOUNTS

http://my.healthequity.com/


LIFE INSURANCE

Lucky Strike Entertainment provides the option to enroll into voluntary life insurance through The Standard. 

Life insurance benefits will be paid to your designated beneficiary in the event of death while covered under 

the plan. Evidence of Insurability and underwriting may be required for enrollment.

PLAN CARRIER The Standard

CONTACT INFORMATION Phone: 1-888-937-4783

Website: www.standard.com

BENEFICIARY DESIGNATION Be sure to designate a beneficiary when you enroll.  You may change your 

beneficiary at any time. 

DISABILITY COVERAGE

Voluntary Short-Term and Long-Term Disability coverage is available for you through Reliance Matrix. The disability 

coverage is intended to provide you with income in the event you have an injury or illness that prevents you from 

being able to work.

Disability benefits will coordinate with any state disability leave. Under the Lucky Strike Entertainment plan, you will 

not receive more than the benefit maximum.

California residents are not eligible for Short-Term Disability since California State Disability provides a greater 

replacement percentage and weekly maximum than the Lucky Strike Entertainment plan.
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PLAN CARRIER Reliance Matrix

CONTACT INFORMATION Phone: 1-877-202-0055

Website: matrixabsence.com

BENEFIT INFORMATION Short-Term and Long-Term Disability coverage is available to provide you with 

income if you have an injury or illness that prevents you from being able to work.

EOI INFORMATION If you do not enroll when you are first eligible and later decide to elect 

coverage, you will be required to provide evidence of your good health.

BENEFIT INFORMATION You may elect coverage in amounts from $20,000 to $200,000.  If you elect 

coverage for yourself, you may also choose to cover your spouse and children.

EOI INFORMATION During this open enrollment you will not be required to provide evidence of your 

good health.  If you do not enroll now and later decide to elect coverage, you 

will be required to provide evidence of your good health.

http://www.standard.com/
http://www.myuhc.com/
http://www.matrixabsence.com/
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ACCIDENT INSURANCE

Voluntary Accident coverage is available to you and your family through Reliance Matrix. Accident Insurance 

provides a range of fixed, lump-sum benefits for injuries resulting from a covered accident.  Benefits are paid 

directly to you and may be used for any reason, from deductibles and prescriptions to transportation and 

childcare.  

The cost of coverage is as low as $1.86 per week (depending on what plan you choose and whether you cover 

dependents or just yourself), and It covers many accidents and injuries, including burns, concussions, dental 

injuries, bone fractures and dislocations, sports injuries, lacerations, and others. 

PLAN CARRIER Reliance Matrix

CONTACT INFORMATION Phone: 1-877-202-0055

Website: matrixabsence.com

BENEFIT INFORMATION Accident Insurance is available to provide you a lump sum benefit for injuries 

resulting from a covered accident.  

EOI INFORMATION Evidence of good health is not required.

High PlanReliance Matrix                                         Low Plan

On- and Off-the-Job (24 hour)On- and Off-the-Job (24 hour)Coverage

$300$150Emergency Treatment

$75$50X-Ray

$400 ground; $2,000 air$200 ground; $1,000 air
Ambulance 

Transportation

$3,750 (surgical); $1,875 (non-surgical) $1,890 (surgical); $945 (non-surgical) Fractured Wrist

$500$250Concussion

$2,000$1,000Hospital Admission

$300 per day; 365 day maximum$200 per day; 365 day maximum
Hospital Confinement 

(per day)

$2,700 (surgical); $1,350 (non-surgical)$1,200 (surgical); $600 (non-surgical)Dislocation of Shoulder

$50,000$50,000Accidental Death

$50 per session; 12 session maximum$25 per session; 12 session maximumPhysical Therapy

http://www.matrixabsence.com/

